
25 March 2007

Wade Douglas

University Bookstore Director

Georgia State University Bookstore
University Bookstore Building
66 Courtland ST SE
Atlanta, GA 30303 

Dear Mr. Douglas

I am requesting that the University consider adopting a strong and comprehensive code of conduct for its apparel licensees that prevent the purchase of apparel from companies that use sweatshop labor. These provisions should include the following criteria to select apparel companies: 1) Payment of a living wage to all workers involved in making university apparel, 2) freedom from forced hours, inhuman working conditions, discrimination and abuse, and 3) freedom to speak out, organize and collectively bargain. Finally, I urge GSU to join the Workers Rights Consortium (WRC) with more than one hundred and sixty other public and private universities who are committed to enforcing these guidelines.   
 
It goes without saying that sweatshop-made goods contradict the socially progressive mission of GSU. Think about all of the Panther hats, t-shirts and sweatshirts being made by children who are going hungry or being forced to work to bring in supplemental income for their families. Think of the tote bags that bear our insignia being made by workers who toil for 12-14 hour days in unsafe conditions that are paid wages so low that they must struggle to provide basic necessities for themselves and their families. Why should Georgia State University be a part of this process of exploitation? Why should our University teach classes on business ethics and our University bookstore sell these textbooks and remain oblivious to the abysmal situation their own actions place other individuals in?
As an educated ethical consumer I must do my own part and avoid supporting companies and institutions who profit from sweat shop labor. As the director of the University Bookstore I only ask that you do your part to direct the funds of the university into companies that have ethical business practices. With your help we can make a difference in the lives of men women and children around the globe by simply putting the reputation and money of GSU behind clothing manufacturers who do not exploit workers.

Thank you for taking these matters into consideration. I hope that you too are as outraged this information as I and will decide to follow the example of universities such as Duke University, Columbia University, Harvard University, and the University of California by adopting the designated suppliers program proposed by United Students against Sweatshops and the Workers Rights Consortium. Georgia State University has an opportunity to be a leader in the struggle to ensure that the rights of workers are respected, and I would urge you to take advantage of this opportunity.

.

Sincerely,

Johnny Woods

GSU Undergraduate

Johnny Woods


1007 Stone Mill Drive SE


Cartersville, GA 30121











